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This Handbook contains policies and procedures that supplement the Humanists International Articles of
Association and Governing Rules. It was presented for adoption by the Board at its meeting in November 2020, and
will be reviewed annually with a view to identifying any necessary revisions.
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Section A: Requirements for Board members

1. Purpose of this Board Handbook

This document aims to provide Board members (Trustees) with an overview of the tools they
need to govern Humanists International. Humanists International, Inc. is a US not-for-profit
501-c(3) registered in New York (Registered address: 1821 Jefferson Pl NW, Washington, DC
20036). Humanists International is also the trading name of Humanists International 2020, a
Scottish (UK) charity no. SC050629. Registered address: 272 Bath Street, Glasgow, G4 2JR, UK.
Principal Office: 17 Oval Way, London, SE11 5RR, UK. This booklet provides the standard
guidance from both Company Law and the Office of the Scottish Charity Regulator both of
whom provide the rules and regulation that bind our Articles of Association.

A note on terminology: Board members of Humanists International hold several legal roles;
they are company directors, charity Trustees, and directors of a US-based not-for-profit. This
document will use the term ‘Board member’ as shorthand for all of these roles.

2. Certificate of Incorporation and Articles of Association (constitution)

These documents are our constitution and lay out the important rules for the Governance
of the organization. This should be your first introduction document and a continuing
reference point for the governance of Humanists International.

3. Our responsibilities under Company Law

Board members must:
● follow the company’s rules, shown in the governing document Keep company

records and report appropriate changes
● File accounts and company tax returns
● Tell other trustees and members if you might personally benefit from a transaction

the company makes.
● We can hire other people to manage some of these things day-to-day but we are

still legally responsible for the Society’s records, accounts and performance.
● You may be fined, prosecuted or disqualified if you do not meet your

responsibilities as a director (Trustee).

4. Publicizing that you are a Charity

All charities registered in Scotland must publicize the fact that they are a charity. Charity
trustees must make sure that certain charity details are on all of the charity’s external
documents listed below. (These rules also apply to any third parties who publish documents
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on behalf of Humanists International, for example legal advisors, accountants, or
organizations working on our behalf.)

We must put the charity’s details on:
● all external letters and emails
● website’s home page
● adverts, notices and official publications
● documents that ask for donations
● bills that we issue

5. Role descriptions and person specifications for Humanists
International Board Members

The statutory duties of Board members are:

● To ensure that Humanists International complies with all of its governing
documents, company law and any other relevant legislation or regulations;

● To ensure that Humanists International pursues its Objects as defined in its
Articles of Association;

● To ensure Humanists International uses its resources exclusively in pursuance of
its Objects;

● To contribute actively to the Board’s role in giving firm strategic direction to
Humanists International , setting overall strategy, defining Aims and
associated Strategies and evaluating performance against them;

● To safeguard the good name and values of Humanists International;
● To ensure the effective and efficient administration of Humanists International;
● To ensure the financial sustainability of Humanists International;
● To ensure the protection and management of the property of Humanists

International and to ensure the proper investment of Humanists
International ’s funds;

● To appoint the Chief Executive and monitor their performance.

Other duties

In addition to the above statutory duties, each Board member should use any
specific skills, knowledge or experience they have to help the Board reach sound
decisions. This may involve:

● Using their contacts to help Humanists International;
● Making particular contributions on key issues, such as fundraising, human

resources, policy development, government relations or property
management, and in working groups from time to time;

● Helping on other issues or activities in which the Board member has special
expertise.
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Board member person specification

● Commitment to the overall strategy of Humanists International and to Humanism
● Willingness to devote the necessary time and effort
● Good, independent judgment
● Ability to think creatively and strategically
● Willingness to speak their mind
● Understanding and acceptance of the legal duties, responsibilities and

liabilities of being a Board member
● Ability to work effectively as a member of a team
● Willingness to abide by the Code of Conduct
● Preparing well for meetings
● Using time well in meetings
● Judgment in assessing issues
● Communicating with & influencing other Board members
● Listening and being prepared to change opinion
● Communicating with staff
● Communicating skills with Humanists International members and general public
● Setting organizational goals
● Contributing to strategic thinking for Humanists International
● Budgeting and managing finances
● Fund-raising
● Team-building skills
● Motivating others
● Helping staff to manage staff stress
● Thinking outside the box
● Commitment to the work of Humanists International
● Enthusiasm for the vision of Humanists International
● Following through on commitments
● Sharing expertise with Humanists International
● Being discreet about confidential issues, and accurately sharing the Board’s views

on others
● Understanding of humanism
● Behaving according to humanism values
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6. President Role Description

The overall role of the President is to provide leadership to the Board and ensure
the effective governance of Humanists International. They also provide political
leadership and public profile for Humanists International, representing Humanists
International policies. In addition to the general duties of a Board member, the
President is responsible for:

● Ensuring effective induction, training and support of other Board members;
● Supporting, monitoring, and reviewing the work of the Chief Executive;
● Overseeing the Risk Management of Humanists International;
● In cooperation with the Chief Executive, planning the annual cycle of Board

meetings and setting the agendas for Board meetings;
● Chairing and facilitating Board meetings;
● Ensuring the Board sets relevant policies, Aims and associated Strategies;
● Monitoring that decisions taken at meetings are accurately recorded and

implemented;
● Representing Humanists International at functions, meetings, and elsewhere as

appropriate;
● Ensuring, with the Chief Executive, that Humanists International has good

relations with – and makes effective use of – its Officers;
● Liaising with the Chief Executive to keep an overview of Humanists

International’s affairs, providing support as appropriate;
● Leading the process of appraising the performance of the Chief Executive;
● Liaising with the Chief Executive to develop the Board;
● Facilitating change and addressing conflict within the Board and within

Humanists International , liaising with the Chief Executive to achieve this;
● Taking appropriate roles in Humanists International ’s whistle-blowing,

complaints, grievance and disciplinary procedures, as found in this
Handbook, and the Staff Handbook.

President Person Specification

In addition to the specification for Board members, the President needs to have:

● Leadership skills
● Diplomacy skills
● Experience of committees and committee work
● Willingness to be available to the Chief Executive for advice and enquiries on an ad

hoc basis
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7. Vice-President Role Description

The role of the Vice-President is to act for the President when the President is not
available. They also provide additional political leadership and public profile for
Humanists International , representing Humanists International policies. In addition to
the general duties of a Board member, the Vice-President is responsible for overseeing
the agreed process of review of other Board members.

The President and Vice-President may agree that the Vice-President takes on
some of the responsibilities above, such as:

● Overseeing the development, review and effective implementation of agreed
governance frameworks;

● Overseeing the Risk Management of Humanists International ;
● Ensuring effective induction, training and support of Board members.

Vice President person specification

In addition to the specification for Board members, the Vice-President needs to have:

● Leadership skills
● Diplomacy skills
● Experience of committees and committee work
● Willingness to be available to the Chief Executive for advice and enquiries on an ad

hoc basis
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8. Treasurer Role Description

The overall role of the Treasurer is to maintain an overview of Humanists International’s
financial affairs, ensure that proper financial policies and procedures are in place, and
ensure that the Board is fully informed of Humanists International ’s financial position.
In addition to the general duties of a Board member, the Treasurer is responsible for:

● Ensuring that appropriate accounting procedures and controls are in place;
● Being assured that the financial resources of Humanists International meet its

present and future needs;
● Advising on the financial implications of Humanists International ’s Strategies;
● Overseeing the presentation of the budgets, accounts and financial statements to

the Board;
● Keeping the Board informed about its financial duties and responsibilities;
● Ensuring that Humanists International has an appropriate reserves policy;
● Ensuring that Humanists International has an appropriate investment policy;
● Monitoring Humanists International’s investment management performance

and ensuring its consistency with Humanists International ’s values, policies
and legal responsibilities;

● Ensuring Humanists International ’s compliance with financial legislation;
● Being assured that equipment and assets are adequately maintained and insured;
● Ensuring that the accounts are prepared and disclosed in the form required by

funders and the relevant statutory bodies (e.g. Companies House);
● Ensuring that the accounts are scrutinized in the manner required (independent

examination or audit) and any recommendations are implemented;
● Making a formal presentation of the accounts at the Annual General Meeting

and drawing attention to important points in an easily understandable way;
● Contributing to the fundraising strategy of Humanists International.

Treasurer Person Specification

In addition to the specification for Board members, the Treasurer needs to have:

● Experience of committees and committee work
● Financial qualifications and/or experience
● Some experience of charity or non-profit finance
● The skills to analyze proposals and examine their financial consequences
● Willingness to make unpopular recommendations to the Board
● Willingness to be available to staff for advice and enquiries on an ad hoc basis



9 of 23

Section B: Conduct of Board members

Code of Conduct for Humanists International Board Members
1. Selflessness

Board members have a general duty to act in the best interests of Humanists International . They
should not act in their capacity as Board members to gain financial or other material benefits for
themselves, their family, their friends or any other organization with which they are involved.

2. Integrity

Board members of Humanists International :

a. Should not place themselves under any financial or other obligation to outside individuals or
organizations that might seek to influence them in the performance of their role as Board
members, other than as fully disclosed in their electoral statement or prior to any relevant
Board discussions

b. Should, as well as avoiding actual impropriety, avoid any appearance of improper behavior
c. Should avoid accepting gifts and hospitality that might reasonably be thought to influence

their judgment concerning the donor or its interests in relation to Humanists International .

3. Objectivity

In carrying out their role, including making staff and Board appointments, awarding contracts or
transacting other business, Board members should ensure that decisions are made solely on merit in
relation to the Values and Aims of Humanists International .

4. Accountability

Board members:

a. Have a duty to be accountable to the law on all occasions in accordance with the trust
placed in them and in such a way as to preserve public confidence in Humanists
International

b. Are accountable for their decisions and actions to the members of Humanists International
and must submit themselves to such scrutiny as the Board considers appropriate to their role

5. Openness

Board members of Humanists International :

a. Should ensure that confidential material, including that about individuals, is handled with
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due care

b. Should be as open as possible about their decisions and the action they take, giving reasons
for their decisions and restricting access to information only when the wider interest clearly
demands

c. Should declare any interest that they have in any matter to be considered by the Board,
whether pecuniary or due to their involvement in any other organization

d. Should conduct the business of the Board with a presumption of rational argument based on
evidence, openness and full disclosure according to the Values and Aims of Humanists
International

6. Leadership

Board members must respect:
a. The agreed working practices between the Board and the executive team
b. The executive management reporting structure
c. The different roles of staff and volunteers

7. Humanism

Board members must be aware at all times of being potentially in the public eye as representatives of
Humanists International , and not act individually or jointly so as to bring Humanists International into
disrepute. They should strive to embody the Values of Humanists International by:

a. Recognising the dignity of individuals and treating them with fairness and respect
b. Respecting and promoting freedom, democracy, human rights and the rule of law
c. Being cooperative, working with others of different beliefs for the common good
d. Engaging in debate rationally, intelligently and with attention to evidence
e. Celebrating human achievement, progress and potential

Social Media Policy

1. Online resources have become a part of our lives, both at home and at work. Blogs, social

networking sites, content posting sites, peer-to-peer networks, and other online communities,
can be a great way for Humanists International’s Directors to network and connect with family,
friends, colleagues and customers around the globe or down the street. In the online world,
however, the lines between public and private, and personal and professional, are frequently
blurred. As more and more of us engage in these online activities, it is critical to remember
that your online content reflects not only on your reputation, but often on Humanists
International as well.

2. Humanists International’s policies apply to your online presence and communications if they

relate in any way to Humanists International, its employees, or its properties – even if you are
engaging in these activities outside of the office, or on a personal phone or computer device.
We have therefore put together a summary of acceptable and unacceptable behavior to focus
on issues that may be raised by social networking and other aspects of life online. While these
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guidelines may not cover every situation that may arise, they are intended to provide guidance
that will generally apply. In the event of questions, you should always reach out to the Chief
Executive or President.

3. Think before you act or post and use common sense. You are personally responsible for the

content you publish online. Be mindful: what you publish will be public for a long time, and
what you do and say may be viewed by work colleagues.

4. Consider: are you using offensive language or posting obscene or otherwise inappropriate

material? Are you posting or repeating false and disparaging information about a living person
or a real product or Humanists International? Are you posting materials containing music,
photos, video, art or text that is owned or created by someone other than you without
permission?

a. apply the same standards of integrity and ethical practices in social media postings as
you would in any other communications;

b. respect copyright laws, privacy rights and financial disclosure laws;
c. think before you link. Before inviting anyone you meet as a result of your work with

Humanists International to connect with you online, ask yourself whether this invitation
will be welcome or instead could be viewed as inappropriate, hostile, or threatening;

d. exercise good judgment. If you are known to be an employee of Humanists
International, ensure that your profiles and postings are consistent with how you wish
to present yourself to colleagues, customers, vendors and viewers;

e. when you express personal opinions about matters unrelated to the Organization
business, consider whether you need to make it clear that your views are personal, and
that you are speaking for yourself and not on behalf of Humanists International;

f. be accurate and transparent: if you make a mistake, promptly correct it;
g. keep good taste in mind at all times. For example, avoid posts that contain offensive or

vulgar jokes if you can be identified as an Director of Humanists International;
h. do not post anything that might violate Humanists International’s Charitable Objects,

values or policies, or be viewed as dishonest, misleading, or creating a false impression;
i. do not post or discuss potentially embarrassing material about the activities of

employees or others with whom Humanists International does business that are not
related to working conditions or other terms and conditions of employment;

j. do not disclose or refer to any confidential or proprietary information;
k. do not disclose non-public information about Humanists International or its financial

performance that may violate financial disclosure or other securities laws. For example,
it is unlawful to give a “tip” based on material, non-public information about Humanists
International, such as the financial performance of one of our clients;

l. do not reveal private information (e.g., social security numbers, home addresses,
medical information, etc.) about others;

m. do not create blogs, Twitter accounts, or other sites to perform Humanists
International’s work responsibilities without prior approval;

n. do not create a link from your personal blog, website, or other social networking site to
a Humanists International website without identifying yourself as a Director of
Humanists International;
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o. do not use Humanists International’s logos or trademarks to create the impression that

Humanists International approves of your communication;
p. do not speak for Humanists International without authorisation, or use social

networking resources for covert marketing or for PR that does not identify Humanists
International or you as an employee of Humanists International.

5. Keep in mind that Humanists International provides many ways to address any

organization-related concerns you may have, including the open door policy. Speaking directly
with the President or the Chief Executive is more likely to resolve issues than posting
complaints in a social media outlet. Nevertheless, if you decide to post an issue externally,
avoid using statements, photographs, video or audio that reasonably could be viewed as
malicious, obscene, threatening or disparaging, or that might constitute harassment or
bullying. For example, posts meant to intentionally harm someone’s reputation, or Humanists
International’s reputation, or posts that could contribute to a hostile environment for our
personnel or Members and Associates on the basis of race, sex, sexual orintation, disability,
religion or belief or any other status protected by law or Humanists International’s policies will
not be tolerated and may subject you to disciplinary action up to and including removal from
the Board.

6. If you are not sure if certain conduct online is appropriate or legal, it is always better to consult

the Chief Executive or President or simply don’t engage in the conduct. You should use these
guidelines to help you identify other things that you should avoid, bearing in mind that this list
is not exhaustive. Online conduct that violates Humanists International’s policies or these
guidelines could subject you to disciplinary action and potentially the loss of your position.

Section C: Applying to join the Humanists International Board

Applicant members will nominated by a qualifying organization, as detailed in the Governing Rules, and will
submit an application containing at least the following information:

1. Name
2. Address
3. Email and phone number
4. Name of nominating organization
5. Name and signature of an authorized representative of the organization
6. Details of previous attendance at a Humanists International General Assembly, or other involvement in

the work of Humanists International
7. Motivational statement (250 words or less)
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Section D: Declaration of Interests

On taking office, each member of the Board must complete this Declaration of Interests Form. Any relevant
interest that may lead to a conflict of interests with Humanists International should be declared. An interest
may be personal or may relate to a partner or close relative, which will include children, partner’s children
from a previous relationship or other family member who is financially dependent on you. Any significant
changes to the information contained in it should be notified to the Chief Executive as they occur; the form
is reviewed at the end of each calendar year.

Part 1: Interests

● I have the following business interests sufficient to give me significant influence over the commercial
operations of the venture [include any venture howsoever constituted be it a company, partnership or
sole proprietorship]:

● I am a member of or donor to the following charities or voluntary organizations:
● I am a member of the following political parties and trade unions:
● I am on the executive or management committee or steering group of the following non-charitable

voluntary organizations:
● I am a trustee of the following charities:
● I am a shareholder in the following companies (only list where an individual controls more than 25% of

the voting stock):
● I am a director of the following companies:
● I am a director and trustee of the following charitable companies:
● I am a member of the following trade or professional associations or learned societies:
● I hold the following public appointments

Part 2: Related Parties

● I have the following family relationships (include spouse/partner, children, dependents, parents
and any family or household member over which or by which there could be construed to be
significant influence) and they control the following:

● The following entities (e.g. companies or businesses) are controlled or jointly controlled by people
with whom I have a family relationship:

Part 3: Declaration related to the Bribery Act

I am aware of the prohibitions in the Bribery Act from making financial or other inducements to secure
favorable terms for transactions with a third party and from receiving financial or other inducements in
return for offering favorable terms to a third party and undertaking not to make or receive any.
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Section E: Procedure for the adjudication of complaints against Humanists
International Board Members

Any person may make a complaint about the conduct of a Board member if they believe that he/she has
breached the Articles of Association, Governing Rules, or the Code of Conduct. Such complaints must be
made within three months of the complainant learning of the behavior with which they are taking issue and
should be handled according to the procedure below. All complainants should be informed of this
procedure in full as soon as a complaint is made.

1. A complainant should in the first instance raise their complaint with the individual Board member
directly. In the event that this does not resolve the complaint or the complainant does not wish to
approach the Board member directly for reasons related to the nature of the complaint, the
complainant should raise the matter in writing to the Chief Executive.

2. In the event of the Chief Executive receiving a complaint, s/he may either (i) dismiss it as vexatious or
(ii) inform the President and Vice President of the complaint and investigate it, approaching the Board
member complained about for a response to the complaint. As a result of the investigation the Chief
Executive may decide either to reject the complaint or uphold the complaint and decide upon a
remedy.

3. In the event that either the complainant or the Board member concerned objects to the decision of
the Chief Executive, they may refer the matter to Humanists International President (or if the
President is a party to the complaint, to the Vice President). S/he shall investigate it and as a result of
the investigation may decide either to overturn the decision to uphold or reject the complaint, or to
vary the remedy decided upon.

4. In the event that either the complainant or the Board member concerned objects to the decision of
the President, they may refer the matter to the Vice President (or if the Vice President is a party to
the complaint, to a Board member appointed annually for this purpose by the Board). S/he shall
investigate it and as a result of the investigation may decide either to overturn the decision to
uphold or reject the complaint, or to vary the remedy decided upon. This is the final stage of the
complaints process.

5. Remedies available shall include but not be limited to: an instruction to a Board member to
apologize for unacceptable conduct; a resolution to the Board that a member be removed from
office; or the referral of a serious allegation to relevant external authorities.
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Section F: Induction process

It is the responsibility of the President to ensure this happens, although s/he can
delegate this responsibility to the Vice President.

1. As soon as possible after any new member joins the Board, the Chief Executive will
send him/her copies of Humanists International Internal Articles of Association,
Governing Rules, Board Handbook, copies of Board minutes for the previous year,
and any up-to-date general guidance available, such as guidance on campaigning and
other guidance documents considered to be particularly relevant.

2. Whenever a new member joins the Board, the Chief Executive will arrange a date
that is convenient to the President, all new Board members and, if possible, a
reasonable number of Humanists International staff, for an Induction Meeting.

3. At the Induction Meeting, the President will go through the main responsibilities of
a Board member, as well as the key features of Humanists International Internal
Rules and Bylaws.

4. The Chief Executive will go through the Aims and associated Strategies of
Humanists International and the key features of the management practices and
policies (including staff roles, planning and reporting guidance, and key
campaigns and work areas).

5. Following the Induction Meeting, there will be an opportunity for Board
members to meet members of staff and learn about their responsibilities and
their day-to-day work.
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Section G: Experience and Skills Audit

Following each General Assembly, a Board Skills Audit should be completed through
self-assessment. This is not in order to appraise individual performance but to assess the
skill-set of the Board as a whole.

Each member of the Board will indicate their level of experience and skills on a numerical
scale. ‘3’ indicates extensive experience at both a strategic and operational level of the area
concerned, which has been garnered recently through employment or voluntary work. ‘1’
indicates an interest in this area but little experience. ‘0’ indicates no experience.

Each Board member will also indicate their gender for Board diversity monitoring purposes.

Experience and skills 3 2 1 0

Administration

Facilitating change

Conflict Resolution

Customer Care

Diversity and Equality

Policy Development

Finance

Fundraising

Non-Profit Governance

Human Resources

Information Technology

Investments

Company and Non-profit
Law

Project Management

Marketing

Public Relations

Research and evaluation

Strategic Planning

Public Affairs

Teaching about Humanism

Theory of Humanism
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Section H: Board Member Review Process

Instructions:

● Each board member, officer, and CEO, would be required to complete the scoring

matrix for each of their Board colleagues, then you and I would meet them

individually (the VP would join the CEO for the President’s review) and we would

give feedback and address any training or development needs.

● Rate each trustee on a scale of 1 (Needs Improvement) to 5 (Outstanding) for each

dimension and activity.

● Multiply the rating by the assigned weight to calculate the score for each area.

● Sum the scores for each section and the overall total to assess the trustee's

performance.

● Use the appraisal discussions to provide specific feedback and development

opportunities.

Matrix:

Dimension Activities/Responsibilities Weight Rating

(1-5)

Score

Strategic

Leadership

- Contributes to the

development and review of the

strategic plan

0.2

- Champions the organization's

vision, mission, and values

0.2

- Provides strategic guidance

and oversight to the CEO

0.2

- Advocates for Humanists

International on a national and

international level

0.2



18 of 23

- Represents the organization

with integrity and

professionalism

0.2

Governance

and Oversight

- Actively participates in Board

meetings and committees

0.1

- Understands and upholds the

organization's governing

documents

0.1

- Ensures financial

accountability and transparency

0.1

- Provides constructive feedback

and holds the CEO accountable

0.1

- Maintains confidentiality of

sensitive information

0.1

Fundraising

and Resource

Development

- Identifies and cultivates

potential donors and partners

0.1

- Assists with fundraising events

and initiatives

0.1

- Promotes the organization to

potential supporters

0.1

Expertise and

Knowledge

- Shares relevant expertise and

knowledge with the Board

0.1

- Stays informed about current

human rights issues and trends

0.1
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Total Weighted Score: (Sum of all individual scores)

Performance Levels:

● 90-100: Outstanding performance, exceeding expectations.

● 80-89: Highly effective performance, meeting expectations consistently.

● 70-79: Effective performance, meeting most expectations.

● 60-69: Needs improvement in some areas.

Stays informed about current

humanist issues, locally and

regionally

0.1

- Offers diverse perspectives

and experiences to the Board

0.1

Teamwork

and

Collaboration

- Builds positive relationships

with other trustees and staff

0.1

- Respects diverse viewpoints

and contributes to constructive

discussions

0.1

- Actively participates in

committee work and assigned

tasks

0.1

Overall - Commitment to Humanists

International's mission and

values

0.1

- Effectiveness in fulfilling

trustee responsibilities

0.1

- Overall contribution to the

Board and organization

0.1
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● Below 60: Significant improvement needed.
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Section I: Humanists International Board member - Code of
Conduct (required to be signed by all new Board members)

Congratulations on being appointed as a Board member of Humanists International.

Being a Board member of Humanists International is serious legal responsibility, new Board
members strongly encouraged to read the following documents to understand their
responsibilities:

1. IRS Compliance guide for 501-c-3 public charities
2. Office of the NY State AG - Responsibilities from the start - responsibilities of

not-for-profit corporations
3. OSCR - Guidance and Good Practice for Charity Trustees
4. Humanists International Bylaws
5. Certificate of Incorporation IHEU 1953
6. Humanists International 2020 - Articles of Association
7. Board members expenses policy
8. Delegated Authority Policy

All of these documents are available to view on the Humanists International website:
https://humanists.international/boardcalendar/

By agreeing to become a Humanists International Board member, I hereby acknowledge that I
will act in accordance with the following Code of Conduct1.

1. Selflessness

Board members have a general duty to act in the best interests of Humanists
International. They should not act in their capacity as Board members to gain financial or
other material benefits for themselves, their family, their friends or any other
organization with which they are involved.

2. Integrity

Board members of Humanists International :

a. Should not place themselves under any financial or other obligation to outside
individuals or organizations that might seek to influence them in the performance of their

1 Based on the "Committee on Standards in Public Life/About",
<https://www.gov.uk/government/publications/the-7-principles-of-public-life/>.

https://humanists.international/boardcalendar/
https://www.gov.uk/government/publications/the-7-principles-of-public-life/
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role as Board members, other than as fully disclosed in their electoral statement or prior
to any relevant Board discussions

b. Should, as well as avoiding actual impropriety, avoid any appearance of improper
behavior
c. Should avoid accepting gifts and hospitality that might reasonably be thought to
influence their judgment concerning the donor or its interests in relation to Humanists
International .

3. Objectivity

In carrying out their role, including making staff and Board appointments, awarding
contracts or transacting other business, Board members should ensure that decisions are
made solely on merit in relation to the Values and Aims of Humanists International .

4. Accountability

Board members:

a. Have a duty to be accountable to the law on all occasions in

accordance with the trust placed in them and in such a way as to preserve public
confidence in Humanists International
b. Are accountable for their decisions and actions to the members of Humanists
International and must submit themselves to such scrutiny as the Board considers
appropriate to their role

5. Openness

Board members of Humanists International :

a. Should ensure that confidential material, including that about individuals, is handled
with due care
b. Should be as open as possible about their decisions and the action they take, giving
reasons for their decisions and restricting access to information only when the wider
interest clearly demands
c. Should declare any interest that they have in any matter to be considered by
the Board, whether pecuniary or due to their

involvement in any other organization

d. Should conduct the business of the Board with a presumption of rational argument based
on evidence, openness and full disclosure according to the Values and Aims of Humanists
International
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6. Leadership

Board members must respect:

a. The agreed working practices between the Board and the executive team

b. The executive management reporting structure
c. The different roles of staff and volunteers

7. Humanism

Board members must be aware at all times of being potentially in the public eye as
representatives of Humanists International , and not act individually or jointly so as to
bring Humanists International into disrepute. They should strive to embody the Values of
Humanists International by:

a. Recognising the dignity of individuals and treating them with fairness and respect
b. Respecting and promoting freedom, democracy, human rights and the rule of law
c. Being cooperative, working with others of different beliefs for the common good
d. Engaging in debate rationally, intelligently and with attention to evidence
e. Celebrating human achievement, progress and potential

By signing this document I agree to this Code of Conduct, and I further certify that I have read
and understood the following documents:

1. 22/50a Board handbook (effective from January 2023)
2. The Certificate of Incorporation IHEU 1953
3. The Board member travel expenses policy

I also agree that Humanists International may use my name and image in its marketing,
promotional and fundraising materials.

Name:

Signature:

Date:


